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Child Safeguarding Charter

SFEH E4YE Child Safeguarding Charter

[m BHGRERF ~ MERERF ~ B IREIRIEHREREE T A

Say “NO” to Physical Abuse, Sexual Abuse, Neglect, and Psychological Abuse

K E TRIA R A LFE: Our staff and associates should:

e SR ~ MR BIES ~ TR 5EE > RE0 BB BIE - BEAIHASUE
B 0 BEE S EAYRER IR -

Respect the rights, integrity, and dignity of children regardless of their differences in age, sex,
gender, nationality, ethnic origin, race, language, religious belief, ability, disability, health, socio-
economic or cultural background, or any other circumstances.

(EIRHEE ORET S KAV IE ST > Bk S EAS VARV IE RS -

Display high standards of professional behaviour at all times, providing a positive role model for
children and young people.

FEEER R EH A H VEZEIGE « BEERIGE NG RIEAREER - RIBIEES]
TS R [ElfE -

Respond to any concerns, suspicions, incidents or allegations of actual or potential abuse to a
child or young person, and report in accordance with established procedures.

5 EREEZ FIGENR B e & HE - WESFIREFEA] -

Cooperate fully and confidentially in any investigation of concerns or allegations of abuse to
children.

WY E TRIER AL FE: Our staff and associates should not:

TR ESEH R EERUT A SR EEE - BiEaSiH  EEGE RIS -

Hit, physically assault or physically abuse children including the use of corporal punishment or
any harmful practices.

B 18 5k LA B 52 Bk 55 8 A 2 T TP AU M S B el B (P s Fe 1 A e Ry
B (LR EZ BB BRIEF AT BAEAFIRTIR) -
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Engage in any form of sexual activity or develop physical/sexual relationships with service
clients under the age of 18 regardless of the age of sexual consent in Hong Kong.

o B5 - FEENDERMEE D SAHEIRE - BFM - wHPEAYE S HRERSUE
R AN EENAE . S BT AR HRERS -

Use language which is intended to shame, humiliate, degrade or belittle the child, or otherwise
offensive or abusive, sexually provocative, culturally insensitive, or otherwise perpetrate any
form of emotional abuse.

o BSEANEEMRGEEZA TR ESEEENEL TR © 5185 EZEE
FATREZEIGE -

Leave children unattended or unsupervised for an excessive or inappropriate timeframe that might
result in harm or potential harm to them.

o FIFHEERE « F4% - UK - &2 SRS A AR A - BREESUEEHE © 5
S BB AL TEEERECHEYm A R EN G EERIE S

Use any computers, mobile phones, cameras, video or digital cameras or any such medium to
exploit, harass or bully children; or to access, view, create, download or distribute child
pornography, or any other abusive images of children.

DL ERYFBEARE R SR A2 S - ERERNE - —V)8 THIAR A LR PR
ETA ATREEAMEE G T AT TEIEAT Ry - PUREZ R R T AR MIRvRER] ~ BIE (T
PEE i) AR 2 AR o] AR Z HOTT By ~ ALR1E A S R Y K B 704

The above is not an exhaustive or exclusive list. The principle is that staff and associates should avoid
actions or behavior which may constitute poor practice or potentially abusive behavior. Children should
also be EMPOWERED about their rights, what is acceptable and unacceptable, and what they can do if
there is a problem.
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RAERFIRE I TERENE ?

Why do we need a Child Safeguarding Charter?

FRIZHH S EY <§E§T§$U NEY) o TR REEE R EIRERRERN - RZER - HURIRE ~ #
HIFRIHIGE - vt - REFHEHE B S R EATE EEZ TN MHER
HfE E%W?Uzé“é‘ﬂ’ﬁﬁzﬁ% fife -

All children have the right to be protected from abuse, neglect, exploitation and violence under
the United Nations Convention on the Rights of the Child (UNCRC). Sadly, many of these acts
are carried out by people children know and should be able to trust; or by people in places that
they should feel safe.

SFRE R EEEE AR - NIt - B EEAHRBEAYAHSR - TS R SR N LR MY AR
R i EIEEREIRE R A IHECREEAAY A ORI LA o] DA B AE AP 3 PR R
SPRLZ A o SRl Sl SRR BT e S BAHRH TR HI1T R P Al > IR IL TR SR
S8 o HME A ISEHEE S5y - BRI > FIET A TAIRERE -

Keeping children safe is everyone’s responsibility. For this reason, organizations and
professionals who work with children must do their part and ensure that their policies and
practices reflect this responsibility. A Child Safeguarding Charter helps organizations
formulate the code of conduct for its child related workers as an initial step to develop a Child
Safeguarding Policy. We hope to draw the community’s awareness, gather support and join
hands to protect children.

SRR TEF > RERERE AR - RELEIIRRE

Together, the community join hands to create a violence-free and child friendly environment for
children.

% Advantages

1. RERE : AMEsT I ERAIRIESIEAF 5 OV ERE R —(E e i IR
5o EREENZ S -

It Protects Children: Establish rules and raise awareness to keep children safe by creating a child
safe organisation.

2. REBTREMAL: %IE&E%%AETE?P%@”EE s 0 A INTER AR EH C S
Ay A B S EATRR A SR - BRI M RE T =R RH@ » IMETFIEES -
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It Protects Staff and Associates: Staff and associates have better awareness and are clear on

expectations on their behavior with children, and what to do when there are concerns related to
the safety of children.

3. FREBAHER - AT - BRI ¢ I DIRENTET BRI ~ SEFAETT -

It Protects organizations, companies, schools, or institutions: Reputation, integrity and
credibility is protected and enhanced.

EIEEHYE S Who is a child?
RiER o (REEMAY) » HEERE 8L THYAL -

In line with the United Nations Convention on the Rights of the Child (UNCRC), a child is
defined as any person under the age of 18.

PRSP ST BB ? What is Child Safeguarding Policy?

HEELHS AN E] BRI ERAEENIAEAE - TEORE T ~ AR AL - RSV EER
E@JT\ TS EGE - B RIS IR ORI PR — VA S PR A o0 S B A & N R f
R 225 -

It is the Standards and Guidelines that set forth the responsibility that organizations / companies /
schools / institutions have to make sure that their staff, associates, operations and programmes do
no harm to children. The Policy also ensures that children are not exposed to harm and abuse as a
result of their contact with the organization / company / school / institution.

SFEE R EBURIIEXERIFM Child Safeguarding Policy Standards
BUER Policy

TELRATEN B EHAE » ~TRE S EEERAY H Y ~ IRAEER AR EI A & 1A
HRAAL - TR ERRIN & B R A B RR B Tk -

Make clear to everyone of the policy goals and that the policy applies to all of the organization’s
staff and associates. It also outlines what measures are in place to respond when safeguarding
concerns arise.

2% Procedures
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Detail the steps to be carried out when there are concerns related to the safety of children so as to
fulfil the policy. Policy commitments are integrated into existing organizational processes and
systems and where necessary, new procedures should be introduced.

AEB KAk People & Culture

BT LB R AERIRIE - 7718 B TR T SR e RO TS - 5 (AR
PR R £ A A, » 78 50 35 I A ey o T -

Clear responsibilities and expectations for staff and associates and support for them to
understand and act accordingly. Key staff are designated at different levels as ‘focal points’ with
clearly defined roles and responsibilities.

& Accountability

BRI e R - Wik B T N ENE T TR S EAY R (L > & F LR
HERE ~ I~ DUSOERE PRV ERE NG -

Measures and mechanisms in place for monitoring and regular review to ensure both upward
and downward accountability in relation to child safeguarding. Progress,performance and lessons
learnt are reported to key stakeholders.

FERIE — {0 A& REEOR Z AT > FMITHRZs ey 8 TATA R A LAEORE 5B AT RArte
SRR - INIEERTHIE TiE0 T R EAE - AR G R RO - MR EIRE ST
R LB AYRHYSRY o SEE SEEMVECR ~ B SIS E IR B UURER M &R 110 E4
GLEE -

Before we develop a full-fledged Child Safeguarding Policy, we need to agree on the Code of Conduct of
our staff and associates to keep our children safe. This is the reason why we have developed this Child
Safeguarding Charter to better explain the case so as to gather support in the community. We hope to
have your support in this Charter, so better policies, systems, training and programs could be put into
place to safeguard our over 1.1 million children population in Hong Kong.



